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Monitoring summary report gguan DG Jewelry Co., Ltd amfori
MONITORING ID: 23'02202 / Trade with purpose
Monitored Party amfori ID Address

»‘ Dongguan DG Jewelry Co., Ltd 156-050496-000 O Room 201, No. 12 Yongsheng

, Road, Chang'an Town, 523856

a Dongguan, Guangdong Sheng,
@ J China
%ring Activity Monitoring Type CJ onitoring Partner

forij

cial Audit - Full Monitoring au Veritas Hong Kong

Ma &mg |
MonitoringéDate Closing Meeting Finished Date Submlssm}DQ(e

19/10/2023 19/10/2023 26/10/20

Expiration Date % Announcement Type

26/10/2024 Fully Announced

O)‘\

Site Q/ Site amfori ID
Dongguan DG Jewelry Co., Ltd @ -050496-001 a
This is an extract of the online Monltorlng{ nerated on 30/10/2023, and is only valid as an acknowledgement (
of the result. To see all the details, review the full itoring result, which is available on the amfori Sustainabilit ,
Platform - The English version is the legally binding one Q/
9 amfori does not assume any liability with regard to the compliance of this Q any versions of this extract, with the Regulation (EU) 2016/679 (General
O Data Protection Regulation). 0
All rights reserved. No part of this publication may be reproduced, translated, stoQ al system, or transmitted, in any form or by any means
electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired ou n@e circulated without the amfori consent.© amfori, 2021
@ERALL RATING

Vs

o — -_

SECTION RA IN

None

PA1: Social Managemt@ﬂsm D
N
PA 2: Workers Involvement eﬁ@(ection B

PA 3: The Rights of Freedom of A /?on and Collective
Bargaining

PA 4: No Discrimination, Violence or Haras!@y @/

PA 5: Fair Remuneration C J

PA 6: Decent Working Hours O@ D

L2)

MONITORING ID: 23-0220229 | Monitoring summary report for I%n DG Jewelry Co., Ltd — 1/13


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/23-0220229
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o/
&
PA 7: Occupational Health and Saf

PA 8: No Child Labour /

» PA 9: Special Protection for Young Workers 0
y G

,O PA 10: No Precarious Employment (/

1: No Bonded, Forced Labour or Human Trafficking %

> > > > > >

A
P , P;otection of the Environment @/
L

PA 13: Eé Business Behaviour

O
S

S
>
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@'ne recording system: Fingerprint attendance recording system was u@ne keeping and every employee should

"%
@,)( ‘

GENERAL DESCRIPTION

Name of lead auditor: Nicholas Chen; APSCQ’wrship number (CSCA 21702056)
Name of observers, translators, trainees, advisors/consultants (if applicable): Nil
Monitoring partner name: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002 a

Audit schedule details: The audit was planned for 1 auditor x 16}?
Announcement Type: This was a fully announced full audit. Monitoring date: Oct 19, 2023
siness partner information: Dongguan DG Jewelry Co., Ltd (the na e& inese was# % m ZINE 1A fR4-T, Unified
C@dit Code: was 91441900MA4UQJB48J) was established on Ju @16 as shown in the business license, it
a

w ted at Room 201, No. 12 Yongsheng Road, Chang'an Town, Dongg Qy uangdong Province, China (the
addres@u iness license in Chinese was| %8 = m < ZfEiBEFE125201E ) e main products in the facility was
stainlessYe . Annual production volume was around 15,000,000 pieces. The mai ction processes included

cutting, welding, polishing, assembling and packing.

Audited location infor@r: The facility rented the 2F of one 3-storey production building. No @fry or canteen was

provided in the factory: Q

Layout of the 3-storey dormftory building: O

1F: Dongguan Tuo Er Si TechnWo., Ltd ”\
2F: Used by the auditee ,

3F: Dongguan Yaoyue Hardware V\%I Co., Ltd and Dongguan Juyi Precision Mould Co., Ltd %

Operating shifts and hours: According to tQ y and implementation records, workers worked 8 hours per day, andO
days per week. One shift(8:00-12:00, 13:30-17: s arranged for workers. Workers had 0-2 OT hours on weekdays ( g

and 8 OT hours on Saturdays normally. The factory red workers had at least one day off per week. During the audit, ,

time records and wage records of employees were sample follows for working hour and wage testing: 5 samples Q/
selected from Aug 2023 as current paid month, 5 samples{selected from Jul 2023 and 5 samples from Oct 2022.

According to the sampled time records, it was noted that the @ um overtime hours were 2 hours per day, and 73.5

hours per month. The maximum weekly working hours were 57 & week.

N

eir fingerprint when they went to work and took off duty.
sick leave | leave, marriage leave and maternity leave, etc. Wages of employ € \>aid before the 30th of the

next month by with wage stubs issued to employees and the employees’ signaturé§’on+ie payrolls. Per payroll
review and in erviewsg&i management and employees, all production employees were p

Sala; went details: The factory established wages and benefit paying syste@included paid statutory holidays,
w

yurly rate. According to
the sampled payroll fecords, it was noted that all employees were paid at least CNY 1900 per Wionth, which met the local
minimum wage CNY 1(@) r hour or CNY 1900 per month. For overtime wages, 150%, 200% and 300% of basic wages

were paid to employees fi r rtime hours on weekday, weekend and holiday respectively, which wa pliance
with legal requirement. No illeﬁimtion was identified according to wages records of workers. @

Worker number information: There employees in the factory (24 productive employees and 11 non-productive
employees) with 16 males and 19 femalgs einto, 10 production workers were males and 14 production workerd
females, 34 workers(15 males and 19 femdle domestic migrant workers. The youngest employee noted during@
audit was 21 years old. All the employees, incl yﬁnagement staff and production workers were directly hired by the@

facility, no foreign migrant, young, pregnant womef§f’'seasonal, temporary, disabled or home-based workers were noted in 63/
this factory. And there were no any other special gro@o s (interns, apprentices, contractor workers etc.), either. /\

Good practices: Nil J

Worker organization details: There was no trade union in the factor rker representatives were freely elected in
the factory.
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were all the same, and not suitable for the audited factory.

Q

v 0
! ‘
Circumstances: There was no special circ!n‘@?uring the audit.

Summary of findings:
PA 1:

1.1 There were gaps between the factory’s operation and a
1.4 The factory did not recruit enough employees or organi

@ BSCI COC or legal requirement.
g’warkforce capacity to meet the expectations of the
delivery order and/or contracts, so that employees’ overtime hows exceeded legal limit.
PA 2: Q
Factory had set long term goals to protect workers according to th a@'i BSCI Code of Conduct, but didn't monitor
hievement rate of the goals
2! Try didn’t establish an effective operational-level grievance mechani ?nal communities (i.e. neighbors,

facto |@pp jers, local government, NGO, etc.).
PA 5:

5.4 Factory 'was not aware of living wage and failed to investigate or calculate it systema%;&ym

5.5 Factory did not purchase social insurance for all workers.

PA 6: 0 0

6.2 Monthly overtime @Norkers exceeded legal requirement. O

PAT: O

7.1 Factory did not provide the Wational health checks to employees who were in contact with occupﬁ&ease
factors (e.g. dust, noise). @ ,

7.2 Only 8 out of 35 employees (23 % provided with accident insurance in Oct 2023, and no commercial il%e

was provided to employees.
7.8 Per factory tour, the accident and eme aﬁ)rocedures were not visually displayed to exposed workers and first@

personnel. ( S
Ve p

7.10 Factory did not provide occupational hazard fa sting report for review. There were noise and dust generated

from the manufacturing processes. Q/

7.22 No toilet paper and liquid soap was supplied in the toflet during this audit.

PA 13: O

13.1: Factory had conducted risk assessment on corruption, bu ﬁntion measures of all risks for different positions
N

wage calculation: BV has used the methodology which is similar wi r Benchmark methodology to estimate
wage by estimating the cost of a basic but decent life style for a worke' his/her family. This involves adding
essentidl e

C f three expenditure groups: food (for a low-cost nutritious diet), hou fapbasic healthy housing), and other
es for a family, and then adding a small margin for sustainability andfémegdencies. The reason BV does
not use Anker Pegehmark is no data in GLWC for the area where the factory is located. §fle dgta source: onsite audit

information ci Iectior?‘BNW).

Attachments: Q
There was no contractor, ag? overnment waivers/collective bargaining used or available by the auditggywhich made
the contractor license/agenc captract/government waivers/collective bargaining agreements not a

Environmental impact assessmerwé?roval were exempted for the factory.
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SITE DETAILS (/‘

Site Site agw

Dongguan DG Jewelry Co., Ltd 156-050496-001

xs GICS Classification O
\

, Sector Industry Group Industry
0 Consumer Discretionary Consumer Durables & Appa{? Textiles, Apparel & Luxury Goods

& Industry @
ekAccessories & Luxury @
G o' 6 /)
amfori Prcé Classifications GS1 Classifications }

N.A. 0 N.A. %

NACE Classification O Water Stress Situation

N.A. J This site is not located in a water stressed r; i N
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METRICS ;

Key Metrics /
Total workforce 35
Legal minimum wage in local currency O 1,900
Lowest wage paid for regular work at the site O 1,900
Calculated living wage in local currency 2,288.28

V)
@@ >
/7

(0] rics

O | sample
\
oM

Male w

Female workers
Non-binary workers
Permanent workers -

Permanent workers - Female

Permanent workers - Non-binJJ
Temporary workers - Male @¢
Temporary workers - Female @
Temporary workers - Non-binary
Seasonal workers - Male
Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

(/ Management - Female

agement - Non-binary

@ﬁc s - Male
Apprez - Female
Apprenticgs - Non-binary

Workers on probation_zMale
Workers on probati@q,- ale

Workers on probation -

0

7

“Bi ary
al”\
Workers with night shift - Femal a
Workers with night shift - Non-binary

Workers with night shift -

Workers with disabilities - Male
Workers with disabilities - Female

Workers with disabilities - Non-binary

o O O O O O o o o o

\

Domestic migrant workers - Male

-
©

Domestic migrant workers - Female

o

Domestic migrant workers - Non-binary

Foreign migrant workers - Male

%

Workers
Monthly
Monthly
Monthly

Workers

orkers
rkers
Workefs
Worker
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers

A
’orkers

Worg

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers

.
}}s
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&
Foreign migrant workers - Female
Foreign migrant workers - Non-binary Q/
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female

ers hired indirectly - Non-binary
[o) Ed workers - Male

Union@w ers - Female
Unionise&ers - Non-binary
Workers under CBA - Male
Workers under CBA@aIe
Workers under CBA - N@n4pinary

Pregnant workers ‘/
Workers on parental leave - Male
Workers on parental leave - Female @

Workers on parental leave - Non-binary 6 /:

Sample - Male

Sample - Female }

Sample - Non-binary

o W N ©O O O O o o o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers

(\ orkers

orkers
Work@
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers

.
}}s
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9,
FINDINGS (/‘

PA1: Social Management em
Site: Dongguan DG Jewelry Co., Ltd | Site amfori ID: 156-050496-001

a : \ Question: 1.1 Is there satisfactory evidence ditee has set up an effective management system

a to implement the amfori BSCI Code of Conduct?
S,
( « Finding

(? The factory had set up basic management policies T BT Z@Wamfori BSCHT AN BB FETE
d procedures to implement amfori BSCI Code of | EFNEIE , 7 ez L e . BIE
Conduct, however per documents review, onsite BEfnT AR . I JzeEfrR{ES amfori BSCHTH
observation, management and workers interview, HENFnEEE Rz AR E LTRSS
there weg gdps between their operation and FrE B TR {R , T 4 ANdEE T AR T
amfori BS€ or legal requirement. For {EEEILAZE T AR Binsi L 136, B
example, th&f4ctory did not provide social HFEFMITIIEPAL, PA2 , PAS 7#0
A TF

insurance for all ewes and failed to effectively ~ PA13Zdf)a)fis . FHIiZn)fasF
control workers' wi

@ours led to workers' &

monthly overtime worl ed 36 hours, detail i&#£:H8 Amfori BSCI Requirement 1.1 a
refer to findings on PA1, QS, A6, PA7 and &
PA13 etc. Thus, this question ﬁed as partially

Please refer to Amfori BSCI Requi@ﬁ (

Question: 1.4 Is there satisfactory evidence e auditee’s workforce capacity is properly organised to /

at
% meet the expectations of the delivery order a% tracts?

%@ Finding
Q

Q%

Based on document review, the factory did not 1RIET 4 NL i B A TeE R TRIF
/ ecruit enough employees or organize its workforce ~ f4F=#HR fHTEBEf/EE R . LET
capacity to meet the expectations of the delivery &1 BinpiE ?E . B$EEPAG.2. T
and/or contracts, so that employees’ overtime &=L AHEEN ;@j e . BT ETEIhE
hours e ed legal limit, please refer to PA 6.2 & H) BANEIET a)ER %J}Z A 120 e AR
for detf* tory stated workers preferred more EATEAFFE -
overtime earn overtime wage, this i5%-F Amfori BSCI Requirement 1.4

question was'r WO because the monthly O
overtime hours o Ilf%led workers exceeded @
the legal requireme
Please refer to Amfori @quirement 1.4. t/
& 4,
PA 2: Workers Involvement a( 63

otection /
Site: Dongguan DG Jewelry Co., Ltd | wi ID: 156-050496-001 /\

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of uct?

G
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Finding

Based on document review, the factory had set
long term goals to protect workers according @
amfori BSCI Code of Conduct, but didn't moni

the achievement rate of the goals, so this questlo
was rated as partially.

Please refer to Amfori BSCI Requirement 2.2

Findin

was noted that th didn’t establish an
effective operational-| rievance mechanism for
external communities (i. bors, factories,
suppliers, local government c.). Thus, this
question was rated as partially l e factory had
established internal grievance meaffani

Please refer to Amfori BSCI Require .5.

Per documen revie d management interview, it
e‘fa}

PA 5: Fair Remuneration

&/workers to meet a decent standard of living?

inding
Per ma%nt interview and document review, it
was noted actory was not aware of living
wage and failed't s@ate or calculate it
systematically. Fact?tated that they didn't know
this requirement, so thi tion was rated as No.
Please refer to Amfori B

@ irement 5.4.
(®$<‘

\

Question: 5.5 Is there satisfactory
are legally granted without negative im

<

estlon 2.5 Is there satisfactory evidence that the auditee has fe
ctlve operational-level grievance mechanism for individuals and ¢

O
%

Site: Dongguan DG Jewelry Co., Ltd | Site amfori ID:

,n e that the auditee provides workers with the social benefits that
;& eir pay, level of seniority, position, or promotion prospects?

WIET4HH S . T 1R 48amfori BSCHT TG E

THHABT . B2 H BEERNARE . FIWZ
ﬂ"ﬁﬁ#szj*ﬁ DG
i5%-F Amfori BSCI Requirement 2.2

%

d, or participates in, an

O.:.

BEEHEEAERE .

2]
BRUSHFIEAERS CRLER . Jl
B . HHETRT L NGO » BIB R HR t
ZiBsHEANSFANE . BAHIM B
PN -

1§45 Amfori BSCI Requirement 2.5

6\96 -001

Question: 5.4 |s there satisfactory evidence that the audlteeQ s sufficient remuneration that allows

RIEEEEW USSR . T A7 iR mEs

FRIE . AT REEREN T AL =7
AR T RZER . Bz S H ATF

i5%-% Amfori BSCI Requirement 5.4

VA
%,
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According to the social insurance®p, ent receipt

provided by factory management, it was noted that
only 8 out of 35 employees (23%) were provided :

Finding

with pension, unemployment, maternity, medi
and accident insurance in Oct 2023. Factory s
that some workers were unwilling to purchase
social insurance, this question was rated as No
because the proportion of workers who were
provided social insurance was too low.

Please refer to Article 73 of the Labor Law of the

(?/Pople’s Republic of China.

PA 6: D t Working Hours

Site: Dongdeg)f D@ Jewelry Co., Ltd | Site amfori ID: 156-050496-001

Question: 6.2 CF@
the requirements o

Finding

Based on the attendance records pro@ by

factory, it was noted that 15 out of 15 samplf
population employees worked in excess of {

statutory overtime hour limits. A review of 15
sample population employees’ time records (5
samples selected from Aug 2023 as current paid
@ month, 5 samples selected from Jul 2023 and 5
@ samples from Oct 2022 as auditor’s choice) yielded
@ /the following:
/‘out of 5 sample population employees worked in
ﬁs of 36 overtime hours per month (i.e.
~9-57.5 hours) in Aug 2023, which was not in

excess of ime hours per month (i.e. 59-62
h was not in compliance

with the legal req m?r?t;
5 out of 5 sample po u@employees worked in
excess of 36 overtime h

gr month (i.e.
69.5-73.5 hours) in Oct 20 )?E was not in

complife’vith the legal requirement;
S5outo %population employees worked in
2

hours) in Jul

compliance with the legal requi .

Factory stated workers preferred mor, ertime
hours to earn overtime wage, this ques@/a
rated as No because the monthly overtim rs of
all sampled works exceeded the legal requirement.

Please refer to Article 41 of the Labor Law of the
PRC

ori BSCI Code of Conduct?

: Is there satisfactory evidence that the auditee request of overtime@%with

RIBT $2{E/20235F 10 Bt & RS BB IEE =
T {248/35% (23%) R TEMaFE - kilv- £5 -
BRIk I Forabn TAREENEM
& . AT RMEZHAIEAR . BTN TS A

iy
TH

BFEE (PEARLETNE ) F73% -

S
%/
L

%

&,
RBLI 12 EM) THAR . FZ0 AT A Tinset ,
(BB TR . BZE M I B TAHLR
B 15 MEAR (L M S J T¥ S {1 B 2023581

H57 . M20235FE7 B35 DL M 20225E10 H 305
7{‘;‘%#%15%ﬁIj]uIﬂfﬂﬁl‘rﬂiﬂﬁT%Eﬁ‘rE .

5/? LA T 75202358 H AhnHIaa) A
53.5-57. . 1BiTE B AnPIat e f gEdB T 366

By
555 HER 3% 7 A B hNPEAT[E)H 5962/
o, B NP BT 36 ML

JE :
5/5E MR IT:E2022%J]DHIEH“EI

69.5-73.5/ 87 , #B1E B INPIATaF gEiB it 3668
BIEENE -

Irieﬂm@%mﬂaeww@ FHiE
SR B T BB 5B S @}ES
N TR o

BEE (i \ RETERE) B4 ‘{9
@/
g
y.

%
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PA 7: Occupational {

° nd Safety
Site: Dongguan DG Jewelry Co. é

/te amfori ID: 156-050496-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

Per document review and workers interview, factory
did not provide the occupational health checks to
Q ployees who were in contact with occupational
} ease factors (e.g. dust, noise). The auditee
established health and safety policy, the
emergency evacuation plan, and also regularly
carried o assessment for safe, healthy and
hygienic ndjcondition, so this question was
rated as partiatly.
Please refer to AW Law of the People’s
Republic of China a@’revention and Treatment

of Occupational Dise

Question: 7.2 Is there satisfact{’de

of accident, including through compuls

% Finding
According to the social insurance payment receipt
& provided by factory management, it was noted that
@ only 8 out of 35 employees (23%) were provided
& with accident insurance in Oct 2023, and no
/ ommercial insurance was provided to employees.
tory stated that some workers were unwilling to
ase social insurance, this question was rated
as No se the proportion of workers
par‘um@ accident insurance was too low.
Please re icle 73 of the Labor Law of the
People’s Re;& ina.

\

insurance schemes?

FRTIHY . T/ BE D EMILRE
L - IRFS 0 B A TR EE bR
weTENRaRET 5
iﬁ%?ﬁ@ﬁﬁ,ﬂﬂﬁmﬂﬁ

ﬂE%EWVFﬁu;4L¢ -
BEE (bt A RIS %ﬁ)ﬁm%}}%ﬁ%
7R,

1212023 F 10 At R R BIEE T
PB5E (23%) 5 TR T4k . HET

I

wh WHE LR T Forsfa TARE
E‘.ﬂ’a}% Ifm{%%ﬁ{%ttﬁ]jtﬁ Z[) &
IEj]m
25 { thie FENk b 735

Question: 7.8 Is there %ory evidence that the auditee has developed and implemented accidentt/
and emergency procedureS2

Finding &/
Per factory tour, the accident and emergency
procedures were not visually displayed to exposed
workers and first-aid personnel. Factory had

RiBIUG SR . T SRR ERER
Ué PR THSARER - T/ 27 WS hIEE

R y

R T TR . BZindE=AEA o
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established emergency control péﬁes, and AFFE -
retained work-related injury records, so this 1§45 Amfori BSCI Requirement 7.8

question was rated as partially
»\ Please refer to Amfori BSCI Requirement 7.80

: @ Question: 7.10 Is there satisfactory evidence that the has and properly uses procedures and

O systems for reporting and recording occupational aCCI injurles’7
Q. ding

Per document review, the factory did not provide BRI, IJ_AQ{#EIQE’JE”JJ:J“ ERFEW

Finding

occupationaihazard factor testing report for review. ﬂJ?Ei‘ﬁiﬁ'ﬁ‘Z . Ef‘ﬂﬁi IRF= - frd L A
There wé is¢ and dust generated from the ﬂﬂﬁﬂm)’]ﬁé‘?ﬁ
manufacturifigyprocesses, so this question was ZF L TEHAI DA E ¥ 320
rated as No. ?T% °

Please refer to A of Provisions on the

Supervision and Admipisiration of Occupational a
Health at Work Sites. &

/ ‘7( .
Question: 7.21 Is there satlsfacto nce that the auditee provides workers with access to an ,
appropriate, clean area for storing fo t|ng and/or cooking? Q/
O Finding

\
(/Q No canteen was provided to workers. Iw@: ATEEEE.
6 /:Questlon 7.22 Is there satisfactory evidence that the auditee provide
ilities, changing rooms and toilets that are also respectful of local cu 24

ers with clean washing

Findin O
Per factory t@ et was clean and tidy, but no  RIEFIHE , T/ BIMF RS
toilet paper and I%%}p was supplied in the L MAEF - T FHrnf1f

toilet during this au stated they didn't WiZznEsHAEAFTATFE - FEER ri BSCI

know this requirement, issquestion was rated Requirement 7.22 (/

as partially. Please refer to 4\ BSCI

Requirement 7.22. ( @@
Question: 7.23 Is there satisfactory evi ft the auditee provision of transportation to workers is safe //\
and complies with national regulations?

ENGLISH

F
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%@

z3

Q’dormitory was provided to workers. = ﬁI&}%

9,
Finding (,\

No transportation was provided t; @rs. T FERTiEME-

Question: 7.24 Is there satisfactory evidence phe auditee has chosen the location of the social
facilities or workers housing to ensure occupa @ot exposed to natural hazards or affected by the
operational impacts of the worksite (for example n®Se, emissions or dust)?

Finding

PA 13: %Business Behaviour 0

Site: Donggu Jewelry Co., Ltd | Site amfori ID: 156-050496-001 OO

N

tisfactory evidence that the auditee actively opposes any act of c@n,

r any form of bribery in its activities as a business enterprise?

Question: 13.1 Is‘ﬁ

extortion or embezz|

Finding /‘
Based on document review, the facto% RIBSCHE R . T 7 BE R L B S Q/
conducted risk assessment on corruption, buf the I3 P E o R IE AR E—AFRY . H B

prevention measures of all risks for different AERTIHEEZL - BAZ@Es TR+
positions were all the same, and not suitable for t = .
audited factory. So this question was rated as 2 mfori BSCI Requirement 13.1

partially.
Please refer to Amfori BSCI Requirement 13.1. a;
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